Community Conversations

Talking about issues related to diversity, equity and inclusion
can be challenging, but they should not be avoided.

Leading Culture Solutions will
help your team navigate
conversations with these one-
hour long, interactive sessions
that give teams an opportunity
to learn about specific topics of
interest and engage in
exercises that allow them to
practice what they have
learned in a safe environment.
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TOPICS INCLUDE:

e Black Lives Matter

Understand the Movement and
develop a toolkit fo address questions
about BLM

e Effective Allyship

Identify actions that demonstrate
effective allyship, and practice using
skills fo mitigate workplace harm

e Cultural Appropriation
Explore the nuances between cultural
appropriation and appreciation

e Identity & Privilege

Acknowledge and investigate different
types of privilege and associated
benefits

e Intersectionality
Understand what it is and how it plays
a role in discrimination and privilege

e Microaggressions
Identify and define microaggressions, their
impact, and how to prevent at work

e Unconscious Bias

Explore different types of bias and how
they impact our understanding,
attifude, and interactions with others
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